     

									

Fedcap Request for Proposal

North Sea Job Service (NSJS) – Supply Chain Partnerships



Deadline for receipt of the completed Response Document is on Monday 1 June 2026 at 10am.




All information provided will be treated in the strictest confidence.


Thank you for your interest in working with us



About Fedcap
Fedcap is a values-led not-for-profit organisation committed to supporting individuals and communities to overcome barriers, access opportunity and achieve sustainable outcomes through employment, skills, health and wellbeing support.
Across the UK, Fedcap delivers employability, skills and community-based programmes in partnership with government, local authorities, employers and the voluntary and community sector. We are committed to building collaborative and inclusive supply chains that reflect the strengths of the communities, sectors and delivery ecosystems in which we operate.
Introduction
Fedcap is undertaking early market engagement and partnership development activity ahead of the anticipated release of the Department for Energy Security & Net Zero (DESNZ) North Sea Job Service Invitation to Tender (ITT).
This RFP will help Fedcap identify organisations that may contribute to the design and delivery of a high-quality, employer-led workforce transition service supporting oil and gas workers into sustainable employment within priority growth sectors.
Fedcap is particularly interested in engaging organisations that can demonstrate:
· National or sector-specific employer reach 
· Workforce transition and employability support capability 
· Technical training capacity aligned to priority sectors 
· Regional delivery infrastructure and local labour market knowledge 
· Employer-led workforce pathways linked to real vacancies 
· Scalable mobilisation and delivery capability 
Overview of the North Sea Jobs Service 
The Department for Energy Security & Net Zero (DESNZ) is developing the North Sea Job Service (NSJS), a national workforce transition programme designed to support oil and gas workers into sustainable employment as part of the UK’s clean energy and industrial transition agenda.
The service is expected to provide careers advice, employment support, employer engagement, job brokerage and access to funded skills and training support. It will initially focus on direct and indirect upstream oil and gas workers and operate as a coordinated “front door” service.
The service is expected to support transitions into priority sectors including clean energy, offshore wind, hydrogen and carbon capture, advanced manufacturing, defence, construction and life sciences. Self-employment within relevant sectors may also form part of the wider transition model.
At peak delivery, DESNZ has indicated that the service could support up to approximately 5,000 workers nationally.
Fedcap is seeking to build a collaborative and high-performing partnership ecosystem capable of supporting the successful delivery of the North Sea Job Service.
We are particularly interested in engaging organisations that can demonstrate one or more of the following:
· National or sector-specific employer reach 
· Workforce transition and employability support capability 
· Technical training capacity aligned to priority sectors 
· Regional delivery infrastructure and local labour market knowledge 
· Employer-led workforce pathways linked to real vacancies 
· Scalable mobilisation and delivery capability 
We welcome engagement from organisations that can contribute strategically, operationally or technically to the development of a high-quality national service supporting the UK’s clean energy and industrial transition ambitions.
Our Approach to Delivery
Fedcap intends to develop a collaborative and employer-led delivery model that combines workforce transition support, employer engagement, training provision and regional delivery capability.
We are seeking partners that can contribute:
· employer relationships and vacancy pathways, 
· workforce transition expertise, 
· technical training capability, 
· regional delivery infrastructure, 
· and scalable mobilisation capacity. 
The service will need to operate flexibly across the UK while responding to regional labour markets and sector demand.
Partnership Opportunities
Fedcap is seeking engagement from organisations that may contribute to one or more aspects of delivery.
We recognise that some organisations may provide end-to-end workforce transition support, while others may specialise solely in technical training or sector-specific provision.
To support this, the RFP is divided into two partnership pathways.
Partnership Pathway A – End-to-End Delivery Partners
We are seeking organisations with capability in:
· Employer engagement and vacancy brokerage 
· Careers advice and workforce transition support 
· Employment coaching and job matching 
· Regional delivery and participant engagement 
· Integrated multi-agency delivery 
*Please complete questions: 1,2,3,4,5 and 7,8,9,10,11
Partnership Pathway B – Training and Skills Providers
We are also seeking specialist training providers and technical delivery organisations that can contribute to a wider training / skills offer linked to workforce transition.
Training provision to include:
· Renewable energy and offshore wind 
· Engineering and technical skills 
· Hydrogen and carbon capture 
· Construction and infrastructure 
· Health and safety and compliance training 
· Transferable skills and industrial transition programmes
*Please complete questions: 1,2 and 6,7,8,9,10,11
Application, Process and Timetable
This RFP sets out the information required by Fedcap to assess the suitability of potential partners ahead of the anticipated DESNEZ ITT release. 
Following the release of the final specification, additional information may be requested as part of the evaluation and due diligence process.
Shortlisted organisations may be invited to:
· Further due diligence 
· Partnership discussions 
· Delivery model workshops 
· Commercial and mobilisation discussions
Timetable of activity
Set out below is the proposed procurement timetable. This is intended as a guide and whilst Fedcap does not intend to depart from the timetable it reserves the right to do so at any stage.
This process does not guarantee selection onto Fedcap’s supply chain or any future subcontracting arrangement.
Return Submissions and Clarification Points to: partnerships@fedcap.org.uk 
	Activity
	Dates

	North Sea Jobs Service RFP issued 
	15th of May 2026

	Deadline for bidders to issue points for clarification
	21st May 2026 at 12noon 

	Deadline for receipt of RFP submissions
	Monday 1 June at 10am

	RFP Evaluations 
	Week commencing the 1st  June 2026

	RFP Evaluation Notifications 
	Week commencing the 1st of June 2026


RFP Instructions
All responses must be submitted in the template provided. This is the first stage of our partner selection process. Shortlisted organisations may be invited for further due diligence and provider verification. 
RFP Response Template & Evaluation Criteria- Applies to both Pathways 
1. Organisation Information
Please complete the following organisational details for your company
	1.1 Company Name 
	

	1.2 Registered Company Name if different to 1.1 Company Name
	

	1.3 Registered Company Address 
	

	1.4 Registered Company Number or Registered Charity Number
	

	1.5 Primary Contact Name, Job Title, Email Address and Phone Number 
	

	1.6 Organisation Website
	

	1.7 Company type (Public, Private, Charity, Social Enterprise etc.)
	

	1.8 Date Organisation Established
	

	1.9 Is your Organisation a Small/Medium Enterprise (SME) (yes or no)
	



2. Organisation Overview – to be completed by both Pathways Providers
	[bookmark: _Hlk205388180]Please provide a brief description of your organisation, including your vision, mission and values, and your relevant experience of delivering services.
(Maximum 200 words – Not Scored)

	





3. Delivery Experience – Pathways A Providers only

	Please provide evidence of your organisation’s delivery capability and experience.
In your response, please include:
· An example of a comparable contract or programme you have delivered, with details of performance achieved, including key outputs and outcomes (e.g. participation levels, job outcomes or progression into sustainable employment).
· Your experience of delivering services both in-person and digitally, including how you ensure quality and accessibility across different delivery methods.
(Maximum 350 word) Scored – Weighting x4

	




4. Employer Engagement and Vacancy Development – Pathway A Providers only
	[bookmark: _Hlk205388333]Please describe your organisation’s experience in employer engagement, vacancy development and supporting individuals into sustainable employment within the relevant sectors.
In your response please include:
· How you engage with employers and how embedded you are within employer networks, including examples of employer relationships and the scale and reach of your employer base. 
· Your experience operating within sectors aligned to this programme (e.g. clean energy, offshore wind, construction etc.)
(Maximum 350 words) – Scored – Weighting x5

	



5. Workforce Transition – Pathway A Providers only 
	Please describe how your organisation would support workers through employment and career transition as part of an integrated delivery model
In your response please include:
· Your approach to delivering high quality careers information, advice and guidance (IAG), including how you identify and assess transferable skills to support transitions into new sectors.
· An example of a relevant contract or programme where you have successfully supported individuals to transition into new roles or sectors.
· Any tools, methodologies, or digital platforms you use to support skills assessment, job matching, and access training or employment opportunities.
(Maximum 350 words) Scored – Weighting x5

	



6. Training and Skills Capability – Pathway B Providers only (Pass or Fail)
Please complete the table below. Where relevant, include brief supporting detail (e.g. dates, volumes or evidence)
	Requirement
	Provider Response
	Evidence/Detail      
(if applicable)

	Matrix Accreditation Status
	


	(e.g. accredited, working towards, expiry date) 

	Ofsted Grading and Inspection Date 
	


	(e.g. current grading examples from most recent inspection report

	Delivery Method 
	


	(digital, in-person, blended + locations/coverage & systems/platforms)

	Qualifications Offered
	


	(list key qualifications and levels)

	Maximum learner volumes 
	


	(including typical and maximum capacity on a per cohort/per annum basis)


7. Social Value – Applies to both Pathway Providers
	Please describe how your organisation will deliver, monitor, and report on social value aligned to North Sea and DESNZ priorities. 
For example, include: 
· Environmental practices supporting clean energy and move to net zero
· Community development projects incl. investment and volunteering to support local SMEs, VCFSEs, and social enterprises.
· Education and Skills including supporting local schools and colleges into STEM careers. 
· Apprenticeships and Training.
(Maximum Response: 300 words) Scored – Weighting x 2

	




8. Information Security and Data Protection – Applies to both Pathway Providers 
	Please describe the systems and processes you have in place which meet GDPR, information security and data protection requirements. 

As part of your response can you please indicate if you hold:

· ISO27001
· Cyber Essentials Plus (CES+).

(Maximum 300 word) Scored – Weighting x4

	





9. Mandatory Policies and Compliance Standards – Applies to both Pathway Providers
	Acceptance onto our supply chain will be subject to due diligence checks and confirmation that you have the following polices, processes or procedures in place or would be willing to be subject to ours for the period of the contract.  Signature and submission of this document will be taken as confirmation that you agree to have any necessary checks undertaken and agreement to provide any evidence requested with respect to:
(Not Scored)

	· Financial Performance and standing (including credit checks) 
· Safeguarding and prevent 
· Delivery accreditation or professional memberships (where applicable) 
· Cyber Security and data protection 
· Health and Safety 
· Social Value 
· Equality, Diversity and Inclusion 
· Modern Slavery 
· Fraud Prevention including Corruption and Bribery 
· Appropriate insurance cover 
· Central Digital Platform registration



10. Please Indicate below regions and locations your organisation can support- Applies to both Pathway Providers 
	UK Region
	Areas you deliver now
	Possible delivery areas 
	If you are only able to provide services in a specific location within these areas, please provide details below

	Scotland

	☐	☐	

	England

	☐	☐	

	Wales 

	☐	☐	

	Northern Ireland
	☐	☐	


11. Are you considering bidding as a Prime Provider for this opportunity? If yes, please provide a list of the areas.
	(Not Scored)

	











Evaluation and Scoring
Responses will be scored on a 0–5 basis:
· 0 – No or poor response
· 1 – Weak; lacks evidence
· 2 – Limited; some relevant detail
· 3 – Satisfactory; meets basic expectations
· 4 – Strong; clearly evidenced and relevant
· 5 – Excellent; fully aligned and compelling
Scores will be weighted as per above.
Declaration
I declare that to the best of my knowledge the answers submitted in this document are correct.
	FORM COMPLETED BY: -

	Name
	

	Job Title
	

	Date
	

	Telephone Number
	

	Signature
	



For the purposes of this electronically transmitted document, it is sufficient that typed names are permitted rather than signatures. A typed name will be deemed to have been signed by the person stated with the necessary responsibility required within the organisation.
All information you give us is deemed confidential.
[bookmark: _Hlk205968254]Please note – it is up to you to update us if the information you have given changes, or if you do not want us to keep your details on file anymore, please contact partnerships@fedcap.org.uk



Page 2 of 2
Confidential		             
                                                                                                                                                                       

                                                                                                                                                  [image: ]

image1.jpg
S8 FEDCAP




